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EMU unveils capital outlay priorities 
$34 million Pray-Harrold renovation; $49 million science center head list 
The Eastern Michigan 
University Board of Regents 
approved a fiscal year 2002 
capital outlay budget request 
for two priority building 
projects at its regular meet­
ing, Nov. 14. 
The two projects are the 
modernization of the Pray­
Harrold classroom building 
at an estimated cost of $34,355 
and the Science Complex -
Phase I, at an estimated cost 
of $49,800,000. Both have 
been identified as critical 
needs of the University. The 
Board authorized the admin­
istration to engage the De­
partment of Management and 
Budget (DMB) and to pursue 
legislative support to accom­
plish both projects. 
"The science building and 
Pray-Harrold are our top pri­
orities," said Regent Robert 
DeMattia, who chairs the 
board's finance committee. 
"We have determined that 
Pray-Harrold is our top prior­
ity. We want to completely 
redo the whole thing to get it 
up to the needs of the fac­
ulty." 
This is the first year that 
the DMB has asked for the 
University's number one capi­
tal outlay priority instead of 
its top three. 
Previously, the University 
identified its priorities as a 
science complex, a new Col­
lege of Technology building 
and the modernization of 
Pray-Harrold, built in 1968 
and once known as the largest 
classroom building in the state 
of Michigan. It is still EMU' s 
largest classroom building. 
"It's really in desperate 
need of renovation," said Pat 
Doyle, vicepresidentforbusi­
ness and finance. "It did re­
ceive some of that earlier this 
year due to the fire repairs." 
Pray-Harrold was taken 
off-line shortly after a March 
18 fire damaged the roof the 
building. The fire started as 
maintenance work was being 
done on part of the building's 
cooling system. 
In addition to roof repairs 
made to the "penthouse," a 
number of improvements 
have been made to the struc­
ture. All elevators were up­
dated with new cabling, me­
chanical motors andbraking 
systems. HV AC systems also 
were updated to improve cli­
mate control, duct systems 
were replaced and high-effi­
ciency lighting fixtures were 
installed. 
During the past year, the 
science complex was vetoed 
twice, due to cost, by Gover­
nor John Engler. The science 
project scope was reduced and 
now consists of a new 75,000-
square-foot physical science 
building and an upgrade of 
the Mark Jefferson Science 
Building's infrastructure, 
which would entail adding 
66,000 square feet to the ex­
isting building, DeMattia said. 
Currently, each project 
will require a minimum 25 
percent match - $12,450,000 
for the science complex -
phase I, and $8,583,750 for 
the Pray-Harrold moderniza­
tion. 
"If we got the money, we 
could start (construction) 
within a year from now," 
DeMattia said. 
To provide matching 
funds, the Board approved 
that the EMU Foundation es­
tablish a fund-raising priority 
of 50 percent of the 25 per­
cent match. The remaining 
portion of the match, or any 
shortfall from fund-raising 
activities would be provided 
by the sale of bonds. 
EMU joins two 
national groups 
Eastern Michigan University has been 
granted membership in two national or­
ganizations that complement its current 
membership in the American Associa­
tion of State Colleges and Universities 
(AASCU). The organizations are the 
Coalition of Urban and Metropolitan 
Universities and the National Associa­
tion of State Universities and Land Grant 
Colleges (NASULGC). 
ON THE RISE: New residence halls on the west end of campus are 
taking quick shape and are on schedule to open in fall 2001. The 
Board of Regents set student housing rates at $4,200 per single 
room for the 2001-2002 academic year. For story, see page 3. 
"We ought to be shaping national 
policy and we need to have a national 
voice. This is a first step in that direc­
tion," said EMU President Samuel A. 
Kirkpatrick. 
"This connects us nationally, but it is 
not connection for connection's sake. 
EMU has such a diverse mission and we 
have to have our feet in so many differ­
ent worlds that if we want to learn from 
our peers, then we need these connec­
tions," said Kirkpatrick. 
State treasurer Murray to speak 
at EMU's fall commencement 
Mark A. Murray, treasurer of the 
State of Michigan, will be the com­
mencement speaker for Eastern Michi­
gan University's Dec. 17 ceremonies. 
Murray will receive an honorary doc­
torate of public service. 
Murray, who was appointed state trea­
surer and special policy adviser to Gov. 
John Engler in January 1999, oversees 
the administration of the state's tax sys­
tem, state government banking func­
tions, regulation and oversight of local 
government financial operations and 
management of the investment of the 
l 31h largest public pension system in the 
nation. 
He began his work in state govern­
ment in 1978. Murray spent five years at 
the Michigan Department of Commerce, 
including serving as director of the Busi­
ness Research Office, and was with the 
Department of Social Services for seven 
years. 
In 1990, he was named director of 
health policy and budget analysis in the 
Department of Management and Budget 
(DMB). He was named deputy director 
for budget and financial management at 
DMB in 1991 and became director in 
1994. This agency is responsible for 
SEE SPEAKER, PAGE 4 
The Coalition of Urban and Metro­
politan Universities has about 50 mem­
bers and was formed in 1990 by a group 
of institutions that previously had no 
national representation or voice. 
According to Kirkpatrick, these in­
stitutions are unique because, like EMU, 
they are not research institutions or land 
grant colleges, but they are located close 
to urban centers and have doctoral level 
programs. 
"There was no vehicle to deal with 
common problems facing these institu­
tions or to share potential and opportuni-
SEE MEMBER, PAGE 3 
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Regents designate location for new University House 
The Eastern Michigan 
University Board of Regents 
authorized a two-part plan at 
itsNov. 14 meeting that will 
reassign the vacant house 
once used as the president's 
residence for student hous­
ing and will include a new 
University House to be lo­
cated on the west campus, 
just south of the Convoca­
tion Center. 
The existing house, lo­
cated at 600 Forest A venue, 
was evaluated and deter­
mined to be inadequate to 
provide the type, quantity 
and quality of space required 
to support the multiple du­
ties, responsibilities and ac­
tivities of a 21 •1 century uni­
versity and university presi­
dent. 
The main concern was 
space. The main floor of the 
residence - the only non­
bedroom space - is 1,560 
square feet and consists of 
five rooms. 
Evaluation of alternative 
purposes other than student 
housing included conversion 
to an alumni house, a fac­
ulty/staff house, and an in­
take center for admissions. 
After evaluation, there 
was unanimous support for 
reassignment as student 
housing. The housing depart­
ment concluded that the resi­
dence could easily accom­
modate 16 students. Plus, the 
cost to convert the house to 
student housing is signifi­
cantly less than the alterna­
tive uses. 
The approved plan will 
transfer the house to the aux­
iliary fund at fair market value 
(approximately $347,407) in 
return for an equal amount in 
housing reserves. 
The proceeds would be 
used to help finance a new 
University House, where the 
president will reside. Hous­
ing would operate the unit as 
an on-going concern until 
such time that the property 
would be needed for a future 
academic building or an al­
ternative use. 
The site for the new house 
- the northern portion of the · 
property formerly owned by 
Cleary College and acquired 
by the University - was se­
lected after several sites were 
evaluated. Long considered a 
desired parcel of property by 
the University, it was pur­
chased because of its strate­
gic value, said Patrick Doyle, 
vice president for business and 
finance for EMU. 
"When we were looking 
for a site for the University 
House, it surfaced as an ideal 
location compared to the al­
ternative sites that were being 
considered," said Doyle. 
The Regents also approved 
the following planning sched­
ule: 
• Continue and conclude 
research on recently built 
University Houses at other 
campuses (November/De­
cember). 
• Select an architect and 
develop a program statement 
for the facility (December/ 
HOME, SWEET HOME: The existing president's house at 600 Forest Avenue will be 
converted into student housing. When ready, the structure will be able to house up to 
16 EMU students. 
January 200 I). 
• Design house and estab-
1 ish a budget (January/April 
2001) 
• Identify funding 
source(s) (January/May) 
• Seek final board ap­
proval to proceed (June 2001 
board meeting) 
•occupancy July 1, 2002. 
"It seems like a very clean 
plan," said Regent Robert 
DeMattia. "It seems to be the 
right way to go." 
In other business: 
Method revised to select 
charter school members 
The regents approved a 
revised method of selection, 
length of term and number of 
members for new and exist­
ing Charter Schools. 
The Board of Regents will 
appoint initial and subsequent 
academy board of directors. 
The director of the EMU' s 
charter school office shall rec­
ommend nominees to the 
board based upon review of 
application for public school 
academy appointment. 
Under exigent conditions 
and, with the approval of the 
president of the University, 
thedirectorofthe University's 
charter school office may ap­
point a qualified individual to 
an academy board. 
The length of term of each 
member ofthe board of di rec-
tors ofa charterschool will be 
three years, except that of the 
original members first ap­
pointed. The numberof acad­
emy board members shall not 
be fewer than five nor more 
than nine, as determined by 
the Board of Regents. 
This change applies to the 
eight existing charter schools 
authorized by EMU. • 
Campus violence state-
ment okayed 
The board approved an 
official University Statement 
on Campus Violence. The 
statement reflects the non-vio­
lent spirit that is prevalent on 
campus. 
Regents okay EMU's $94.9 million appropriations request 
By Ron Podell to take these steps." 
Eastern Michigan University of­
ficials are making their bid to secure 
more funding from the state legisla­
ture this year. And they're hoping a 
number of initiatives needed to help 
acheive the University's long-range 
objectives will be a convincer. 
$81.4 million - comes from student 
tuition and fees. The budget is based 
on the assumption resident under­
graduate tuition rates can increase no 
more than 3 percent, as mandated by 
the state. 
"Obviously, what we're recom­
mending is a very ambitious program 
for next year and we're fully aware of 
that," said George Johnston, director 
of University planning, budget and 
analysis. 
Other high priorities include the 
need for $700,000 to recruit students; 
$607,250 to implement the new doc­
torate program in clinical psychol­
ogy, which will be fully operational 
next year; and $267 ,867 to develop 
the new technology doctorate. 
- rising health costs and increased 
utilities," said EMU President Samuel 
A. Kirkpatrick. 
In addition, the Board also ap­
proved the University making a re­
quest of a supplemental appropriation 
of $3.98 million. This would be ear­
marked for new information technol­
ogy infrastructure, including applica­
tions software upgrades and upgrad­
ing the campus computing network. 
At its Nov. 14 meeting, the Board 
of Regents approved the University's 
request to ask the state for an appro­
priation of $94.9 million, which rep­
resents an increase of$8.5 million or 
9.9 percent over the fiscal year 2001 
appropriation. 
The appropriations request is 
based upon a planned budget of 
$176.3 million, an increaseof nearly 
$13.3 million, or 8.13 percent more 
than the 2000-2001 operating bud­
get. The portion of the proposed bud­
get not funded by the state-roughly 
The increased appropriations are 
needed to fund some of the 
University's high priority initiatives. 
These include spending $1 million 
for development in order to identify 
various means of private funding and 
more donors. 
"We've got to do these things. 
We've got to get more money," said 
Regent Joseph Antonini. "We've got 
Because its current contract is al­
most up, the University also is look­
ing at natural gas costs to increase 
approximately $2.44 million, based 
on current market prices and the 
University's consumption rates. 
EMU also is facing continued in­
creases in health insurance costs, par­
ticularly in the area of retiree health 
insurance, which jumped $587 ,000, 
or 25.3 percent in fiscal year 2000. 
'"Like many American families, 
East�m Michigan University's cost 
pressures are the same as any person's 
EMU's current enrollment is 
roughly 24,000 students. Providing 
the state doesn't fund the full $94.9 
million appropriation request, 
Johnston said the contingency plan, at 
the moment, is to try to increase that 
enrollment number by at least 500 
students next fall. 
"We must, at best, maintain a stable 
\eve I of enrollment if not an increased 
level of enrollment," Johnston said. 
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A special section of 
FOCUS EMU 
Nov. 28, 2000 
Focus on Faculty Professional Development 
Faculty fellows develop skills to enhance 
the quality of students' learning experience 
Writing Across The Curriculum 
We have a strong WAC foundation at EMU, and must 
continue to build and develop the program. We will seek 
resources of outside funding for the program, solicit infor-
Blakeslee 
mation about how faculty across the EMU 
campus currently use writing in their 
classes, and what needs they perceive in 
this area. A campus-wide survey will be 
administered to collect this information. 
We will begin meeting with depart­
ment heads to address the needs of their 
departments in this area, and to encou r ­
age them to develop lists of desired out­
comes for student writing abilities. We 
have 38 Faculty Fellows invested and 
will continue to actively recruit fellows 
into this important program. 
The Provost has approved the WAC proposal for Insti­
tute 2001. I am excited about the possibilities of this 
program and about the many opportunities it is presenting 
for both faculty and students on Eastem's campus said 
Blakeslee. 
Instructional Technology 
It's a pleasure to provide services such 
as hands-on workshops and demonstra­
tions, and to cooperate with campus ven­
tures. Institute 2000 was a great success. 
The Faculty Fellows had an opportunity to 
explore existing and future uses of tech­
nology in the classroom, create effective 
classroom presentations, caucus: techni­
cal and pedagogical issues, digitizing im-
ages: slide scanner, flatbed scanner, digital Ferrett 
camera, and to create a Web page. We 
were impressed with the rapid level of 
increased skill in the Faculty Fellows. The 
one-week workshop had an immediate im­
pact on the Fellows as they prepared for 
their fall classes. The Fellows enthusiasm 
and increased expertise have them eager to 
seek advanced levels of instructional tech­
nology. We are eagerly preparing for new 
faculty fellows through an IT AC proposal 
for Institute 200 I. Bush 
Undergraduate Experience 
We have taken an active role with facing student learning 
and retention in a number of formats, specifically through the 
Harris 
efforts of an undergraduate studies coordi­
nator and Institute 2000. The one-week 
workshop provided state-of-the-art exper­
tise in the area of the undergraduate expe­
rience. Faculty Fellows were provided an 
oppo1tunity to learn the latest research and 
to address their ideas on strengthening the 
undergraduate experience at EMU. 
Numerous findings may be imple­
mented into the AADV courses. We will 
continue to maximize the opportunity for 
student success and are enthusiastically 
preparing for new faculty fellows through an undergraduate 
experience proposal for Institute 200 I. 
A message from Provost Collins: 
To the University Community, 
Welcome to a special publication that 
highlights Faculty Professional Develop­
ment at Eastern Michigan University. 
Faculty Professional Development 
isn't new; the Division of Academic Af­
fairs has supported and encouraged fac­
ulty development for the past 15 years. In 
addition to our three highly successful 
centers (FCIE, CIC, and CRS) a new 
dimension was added this year. Institute Collins
2000 provided three weeklong workshops 
during spring/summer-writing, instructional technology 
and the undergraduate experience. 
These topics were chosen as the top priorities to strengthen 
our academic programs and to enhance the quality of the 
students' learning experience, the two primary goals of the 
Division's 150-2000 initiative. Committees were formed 
to begin exploring questions relating to undergraduate 
students' writing abilities, instructional technology and the 
undergraduate experience. Faculty members (Fellows) were 
selected via a competitive application process, and were 
paid a stipend for the one-week sessions. A total of 62 
faculty from more than 20 different academic departments 
attended the three workshops . 
EMU Institute 2000 was a definite success. The partici­
pants received first-hand experience and expert advice 
from professionals in the field. The institute was designed 
to strengthen the faculty member's pedagogical skills and 
thus enhance the student's academic success 
In addition to the weeklong workshops for faculty, the 
outside experts also provided a half-day workshop for 
deans and department heads on each topic. Our academic 
administrators are therefore able to provide better support 
for the faculty in all three areas. 
I strongly encourage you to take advantage of the numer­
ous opportunities available in the area of professional 
development, and watch for announcements concerning 
Institute 2001 next summer. 
Sincerely, 
Ronald W. Collins 
Provost and Vice President for Academic Affairs 
INSIDE 
• Writing across the curriculum, page 2
• Instructional technology across the curriculum,
page 2-3
• Undergraduate experience across the
curriculum, page 3
• Showcase Institute 2000, pages 2-3
• Academic Excellence - 21st Century and
Beyond, page 4
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Institute 2000 
Fellows learn more on how to use writing in courses 
:\ 
SUMMER SCRIBES: These faculty fel­
lows participated in a week-long profes­
sional development writing workshop in 
June 2000. The group learned how to 
apply writing to their various disciplines. 
Front row (left to right): Steve 
Hayworth, Doris Fields, Margret Crouch, 
Russ Olwell and Sherry Jerome 
Back row (left to right): Karen Sinclair, 
David Calonne, Ira Wasserman, Charles 
Simmons, Berniece Craft, Jamal Bari, 
Jody Norton, Gisela Ahlbrandt, Mary 
Koral, Lynne Tilton, Ruth Hansen, Larry 
Rankin, Paul Buczkowski, Ann 
Blakeslee, Philip Rufe and Margrit 
Zinggeler. 
Dr. Ann Blakeslee and Dr. Wil­
liam Tucker, both from the Depart­
ment of English Language and Lit­
erature, coordinated the Writing 
workshop held on June 5-9, 2000. 
This week-long program was 
devoted to helping faculty learn the 
latest research on using writing in 
the disciplines. Instructional mate­
rials and on-going support were 
designed specifically for EMU 
Writing Fellows. 
Discussions focused on how to 
integrate writing effectively into a 
course, how to develop effective writ­
ing assignments, how to support stu­
dent writing, and how to assess, evalu­
ate, and respond to student writing. 
Instructional materials were distrib­
uted in advance of the seminar. Fel­
lows had the opportunity to examine 
student work, and share teaching strat­
egies and materials. 
(YI AC) originated in the late 1970s 
and early 1980s as a teaching method­
ology that established writing-inten­
sive courses outside the traditional 
English composition as a means to 
encourage discipline-specific learn­
ing. WAC courses empower students 
to engage in critical thinking (and 
learning) in the disciplines. Through 
WAC, faculty helps students: 
• Focus on writing as an active
means of learning 
• Use writing as a means of ac­
quiring the skills and knowledge of a 
course as set forth in the course objec­
tives 
• Deepen mastery of subject ar­
eas and acquire marketable skills that 
are readily transferable to life beyond 
college 
The Writing Fellows will have the 
opportunity during the academic year 
to share experiences with EMU col­
leagues. Writing Across the Curriculum 
Fel lows given tools to integrate technology into classrooms 
Richard Bush and Bob Ferrett, both from 
Learning Resources and Technologies, coordi­
nated the Instructional Technology workshop, 
held July 17-21, 2000. 
The Instructional Technology program was 
devoted to helping faculty integrate technology 
into the instructional process. Instructional ma­
terials and ongoing support were designed spe­
cifically for the fellows. 
Discussions focused on how to integrate tech­
nology effectively into the classroom, how to 
develop online materials to support classroom 
instruction, and how to communicate electroni­
cally with your students. 
Faculty fellows had opportunities to see cre­
ative examples of instructional technology used 
by their peers, as well as a chance to develop their 
own skills during hands-on sessions. 
A variety of topics were covered at the In­
structional Technology workshop, including: 
• How technology can enhance instruction
• Philosophy and practice ofintegrating tech-
nology into instruction 
• Increasing communication with students
• Putting course materials online
• Offering electronic office hours
• Sharing documents electronically
One of the goals of the program was to have
each fellow complete a project during the week, 
then refine and expand the project during the 
following semester. 
TEKKIE TALK: These faculty fellows learned how to better integrate technology into their classrooms as 
part of an Instructional Technology professional development workshop they attended in July 2000. Left to 
right: Zafar Kahn, Andrew Nazzaro, Paul Leighton, Victor Okafor, W. Jeffery Armstrong, Denver Severt, 
Kelly Welker, Jodi Schumacher, Crystal Mills, Marilyn Wedenoja, Pamela Becker, Bette Warren, Deborah 
Silverman, Betsy Morgan, Larry Rankin, S. J. Erenburg, Diane Winder, Joseph Ohren, Timothy Friebe, Marcia 
Bombyk, Phillip Cardon, Irene Duranczyk, Enos Massie, Sally McCracken and Elaine Richards. 
One possible project was to put all course mate­
rials online, enabling students to retrieve such things 
as the course syllabus, assignments, readings, and 
even take-home exams. 
The fellows thoroughly enjoyed the week-long 
instruction, including demonstrations, hands-on 
experience and guest S?eakers. The key to the 
success of this workshop was providing an oppor­
tunity for faculty to share their technology experi­
ence. 
The Instructional Technology fellows will have 
the opportunity during the academic year to share 
experiences with EMU colleagues through semi­
nars and scheduled presentations. 
ross The Curricu lum 
Fellows learn new and 
creative ways to enhance 
the undergrad experience 
UNDERGRAD THINKERS: Fellow participants in the undergraduate 
workshop included (front row, kneeling left to right) Russell Larson, 
Denise Reiling, Courtney Wetmore, Kathleen Stacey and Keith Stanger. 
(second row, left to right) Howard Bunsis, Ronald Delph, Gregory 
Heinrichs, Laurie Walker, Victor Okafor, and Irene Duranczyk. 
(back row, left to right) Michael Voght, Randal Baier, Melody Reifel, 
Anita Rich, Michael Angell, Stephen Sonstein, Denver Severt, and TeResa 
Green, political science. 
Not pictured are Rhonda Kinney, Janis McDowell, Davi Napoleon, 
Walter Tucker, Linda Shirato and Steve Quinlan. 
Dr. Michael Harris, interim associate vice president, Academic Affairs, 
and Dr. Dan Berman, director for instruction and faculty development, 
University of South Carolina, coordinated the workshop, which was con­
ducted July 24-28, 2000. 
The workshop addressed two of the major goals established by the Division 
of Academic Affairs' 150-2000 Initiative. These goals are to strengthen and 
expand our academic programs, and to enhance the quality of the academic 
experience for all students. There was particular focus on incoming EMU first 
year/first time students. 
The fellows had the opportunity to learn the latest research techniques for 
maximizing the academic success of these students. The fellows were able to 
develop and utilize classroom role-playing techniques in a controlled setting, 
while exploring positive/negative teaching re-enforcement that can best be 
uti I ized in introductory courses. The fellows were able to share experience and 
pedagogical techniques that they developed with a group of interdisciplinary 
colleagues and visiting experts with similar concerns regarding the enhance­
ment of the educational experience. 
The focus was to achieve current trends and methodologies to learn and 
apply what we're experiencing to better serve our students. A variety of 
recommendations were provided including: 
• Build relationships between faculty and staff
• Involve the whole university in helping students succeed
• Content is you - studying yourself
• Do students know the university mission? Put mission on syllabus
• Start career planning early; this creates long term mentality/commitment
• Relationship versus content skills
• Build each class as "community of learners"
The fellows will have the opportunity during the academic year to share
experiences with EMU colleagues. 
feUows share experiences 
from Sltowcase ,nstitute 2000 . 
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/'Eighteen Faculty Fehows participated in 1istituti2000 WAC. I was 
iI4presse<.1. with theponunltmentof the fapulty [ello?,'s and tqeit progress," 
said Ann Blakesleo, coordinator of ShO:wcas� Institute 2000 . .. After one j 
week, most of the iellows had cre*1ve fnd weU-devel<>ped ideas, and all r
of the Fellows said they planned to coQtinue developfu.g their ideas." 
, AU :Faculty Fellows will be proyid<:d continµous support. WAC gave 
the Fell<.>ws a solic un:dtjrstanding of how they can use writing in their 
classes. Previous fellows provide presentations to pewer Fe�lows an<l -
, faculty at large. "" t :' :t 
WAC is a larg; and growing field,j and Jt has already generated a 1 
· cQnside.rable body:Of scholarship.,, The!purpose of \\:AC is to increase 
�ttention to writing. botli as a tool for leamin.g: and asi'a way to improve 
students• preparation. W citing to learn. and �earning to Write in· the 
di�iplines is esse�ial for students to become better communicators. 
. W AChas 38 Fa�ulty Fellows who ar¢ enthusiastically invested in this 1 
! importan:t prograni We have a sirongifoundation ru EMU. We must
; continue to build 8'd develop the program, said Blakeslee. 
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; 'l'heFaculfy Fe�ws exceeded tb.e go� set forITAC 2000. The goals _ 
i included increasing (acuity technology �lls, increasing faculty motiva-
f tion to use technolojyin t:heirclass(s. in&:ea§e the pootpffaculty wh<,>Qan 
be resources for others, <Uld provide an opportunity fi?l' faculty to share 
thc;;ir technology eXl,)erieqces. _ 1 ' t 
} frhe provost gra�ted support to apprqve 2� Faculty Fellows, u.p from. I 
i the initial 20. Ini�Uy. 56 .percent of 411.e .Fellows rated themselves as t 
i "low" in technolo� expertise. Ui>on c�mpletion, of the workshop, the 
tFeJlows' expert:ise mcreased significan.dy. ;'
. 
The Faculty Fellowsi created portable d09wneu� using Acrobat, 
Macrornedia.Direcror, in'.u\ge, manipulati.on usipg Pbotoshop, and Caucus 
fOtnpufer conferen;io.g, , _ ®: · 
:(the conceptual �amework was a maJce-up:to meet faculty needs. To 
rbecome more effecjve an.d efficient, tbcjFellows will ;each i1;1 ways that
j are otherwise. not �asfble and to ;r�hin� their ;eaching strategies. One 
:example is througf use pf a Web caucus, wtere fa�ulty and student 
interaction can thl,(;e plac,e wherever and wheQeYer W'ith access to the 
W�rld Wide Web •• ,,, t t 
lTAC was sue · ful due to the follo�ing �ey principles: discussion.. 
l intdraction and sh I
.,:: 
i Undergraduate E.iii;perience 
Jue Faculty Fellows bad an opportunity fo present their ideas and 
tl)oµghts ?n m.axtat:ing the opportunity,; or st�deo.t success and improve 
tretention at Showo�e Institute 2000, f 
J The Fellows est!t,lished 12 recqm.rnepdations that oould be included 
Hn AADV courses t�tn�unze studdnt success: enhance study skills, time 
'management, writirg ski�s, diversity, k::>.owledge of resources, AADV 
dex.oted t<> integrati•g into regular curriculum.�ntical thinking problem­
solving, finding ou�ets for expression (®w t� keep track)� how evalua­
tions are done. exl'Ci�tions and perspnaUieda�ention, hwrel1$eretention 
d estabµsh mentofhlg relationships bet;weenfaculty and stude�ts. It is 
tial to provfde�nstruotion in. ptpven itrategies for ichieving success 
$tteh as getting inwlve&; being acquainted with support systems on 
caajpus al!d handli� time and work: in a, discipuned manner. 
. �pert opinion, r�brts that studen1s w�ls 
�· 
d if they are challenged
�dl inter�ted in �,topic; if they have gpod actions with faculty in 
jmd,?ut of the ��ass�m;_ save a mentor; �7ourse� are �med at prob.!em;\SOl \'mg and onuoal t:unlcigg; if they fo$tnends�11ps with each otJier;. and 
if �ey become awa.e Of S}lpp()rt SQr\liCCS- QD campUS,· 
J :EMU is co�tted to maxiJ;1izing the updergraduate experience. 
Thrpugbthe experti�-9f the llllclergrtduat�studiC$coordinator an<l "(1cuity 
fellow$, we will buil� upon th,e follll4atioit f<>r the betlenirnettt ofall EMU 
1tu�pf$. !, � 1s "! ! . ij 
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- 21 st Century and Beyond
Continuing Institute 2000 Efforts 
• Deans and department heads will be provided the opportunity to address
specific plans as to what they will do in their departments and colleges, based 
on the information learned from the workshops. 
• The Provost has increased departmental travel funding for the academic
year for faculty to take advantage of off-campus professional development 
opportunities. 
• Institute 2000 faculty fellows will not only have the opportunity during
the academic year to share experiences with EMU colleagues, but will also 
have the means to incorporate the material learned into their teaching. 
• The Provost encourages all faculty to address their thoughts and ideas
relating to writing, instructional technology and undergra�uate experience 
across the curriculum to their department heads. 
Writing Across the Curriculum (WAC) Task Force 
Chair: Russell Larson, Head 
English Language and Literature 
612 Pray-Harrold 
ENG_LARSON@ONLINE.EMICH.EDU 
734.487.4220 
The Writing Across the Curriculum (WAC) Task Force, appointed by 
deans, was established for fall 2000. Those interested in participating should 
contact their dean. The task force would provide input into the search process 
for the new WAC director, establish goals for the WAC program, set policy, 
assist with implementation of WAC, monitor course development, maintain 
communication with departments and colleges, and contribute disciplinary 
perspectives on writing. 
"The fellows feel we have an incredible support system, both technical and 
personal/professional," said Betsy Morgan, a professor of foreign languages 
and bilingual studies. "The fellows were inspired, motivated and excited." 
"The Institute was a tremendous success, "said Marcia Bombyk, a profes­
sor of social work. "The Institute exposed us to many new methods of 
conveying our curriculum." 
Center for Instructional Computing (CIC) 
Director: Robert Ferrett 
109 Halle Library - Faculty Commons 
It_ferret@online.emich.edu 
734-487-0020, Ext. 21 1 4
The Center for Instructional Computing (CIC) is a faculty development 
center that provides faculty with the opportunity to acquire and upgrade their 
computer and technology-related skills through hands-on workshops, dem­
onstrations, consultation, and publications. 
CIC staff can consult with faculty on topics ranging from the use of the 
computer in the classroom to what computer to buy. 
CIC distributes two publications-the Impact informs faculty of develop­
ments in computer and related technologies, and features a focus artic le on an 
EMU faculty member who uses technology creatively in the instructional 
process. In addition, the bimonthly CIC Bulletin informs faculty of the 
workshop schedule and special events. 
g Faculty Commons 
0 
N 
co The Faculty Commons includes PC and Macintosh workstations, printers, 
N scanners, and a variety of productivity software for faculty use. A faculty a: w lounge ii:ictudes the latest computing trade publications and notices of 
m teaching, technology, and learning workshops and seminars. Workshops and 
� training on Internet applications, productivity software and on-line and 
> distance course development are offered in conjunction with the Center for
O Instructional Computing, Learning Technolo13ies, and Halle Library faculty. z 
>=' < cen w 
::, .... 
Center for Research Support (CRS) 
Director: Stuart A. Karabenick 
I 09C Halle Library 
Stuart.Karabenick@emich.edu 
734.487.0020, Ext. 2 110 
The Center for Research Support (CRS) provides faculty with consulting 
services to facilitate the design, conduct, and reporting of empirical research 
and evaluation of studies. Areas supported include: research design, instru­
ment development, data management, statistics, presentation graphics, docu­
ment preparation, and much more. 
Faculty Center for Instructional Excellence 
(FCIE) 
Director: Jan Collins-Eaglin 
l09B Halle Library 
Jan.Collins-Eaglin@emich.edu 
734.487 .1386 
FCIE activities and services include workshops, seminars and programs; 
confidential consultation, classroom research and assessment, mid-semester 
course evaluations, new faculty and lecturer concerns, campus conversations, 
whys and ways of teaching, FCIE library, document delivery, and online 
inventory of EMU faculty and staff instructional resources. 
Graduate Studies and Research 
Dean: Robert Holkeboer 
Starkweather Hall 
Robert Holkeboer@emich.edu 
734.487 .0042 
Sabbatical Leave Awards 
Sabbatical leaves assist faculty who have taught at EMU for 12 semesters by 
releasing them from all normal duties for one or two semesters to engage in 
research or other scholarly efforts, creative activity, program development, 
professional development, and/or service. 
Faculty Research and Creative Activity Fellowships 
Award winners are released from up to one-half of their normal teaching 
schedule in order to engage in research or a creative project. 
Sprin�-Summer Research A wards 
Award winners receive a stipend for the 15-week, spring-summer period to 
support creative work, scholarship and research. Particular attention is given 
to initiatives by newer faculty and early development of new ventures by 
established faculty. 
Pro•rnst's New Faculty Research Awards 
The special stipends are intended to accelerate the research of new faculty. 
Dedicated Time for Proposal Development 
These awards provide release time for faculty to prepare proposals for external 
funding. 
Research Excellence Fund A wards 
The Research Excellence Fund provides seed money for up to three years for 
projects that show promise of evolving into institutes, laboratories, or centers. 
Graduate Studies and Research Support Fund 
New and junior faculty are particularly urged to apply for support for research 
projects that are in their early stages. Awards range from $300 to $2,000. 
Regents approve room rates for new 
residential housing complex on campus 
The Eastern Michigan University Board of Re­
gents approved the 2001-2002 room rate for EMU' s 
new residence hall complex, at its regular meeting 
Nov. 14. 
The room-only rate for the new complex, which 
consists of four-person suites with single bed­
rooms, will be $4,200 for the 200 1 -2002 academic 
year. 
The new facility will be available on a priority 
basis to returning students based on program de­
sign, said Jim Vick, interim vice president for 
student affairs. 
"Currently, partnerships with various academic 
departments are being explored for theme-based 
living centers," Vick said. "It may be available to 
CHEF IN THE HOUSE 
SOMETHIN's COOKIN': Kendall Thomas 
from Cady's Grill pulls a recent stint as 
"guest chef" at Dining Commons ONE. Din­
ing Services has scheduled a number of 
guest chef events this fall. 
freshmen on a limited basis. The new facility is 
expected to generate $1.5 million in gross revenue 
(annually) and it's (construction schedule) is on 
time." 
Based on the inflationary factor of 3.4 percent, 
the average percentage increase in the state over the 
last four years, the estimated 2001-2002 room rates 
for singles in the Towers (Hill, Hoyt and Pittman 
residence halls) will be $3,602 and $3,870 for 
regular singles. 
The estimated monthly rate for a furnished one­
bedroom apartment in Pine Grove Apartments will 
be $517; $515 for Cornell Courts; and $581 for 
Westview apartments for the 200 1 -2002 semester, 
Vick said. 
MEMBER, from page 1 
ties," said Kirkpatrick, who helped found the coa­
lition while at the University of Texas at San 
Antonio. 
Florida Atlantic University, Florida International 
University, Portland State, San Diego State, Cen­
tral Florida, University of Arkansas at Little Rock, 
and the University of Illinois at Chicago are other 
universities in the coalition. 
Founded in 1887, NASULGC is the nation's 
oldest higher education association. NASULGC 
has about 200 members, including campuses lo­
cated in all 50 states, the U.S. territories and the 
District of Columbia. NASULGC's mission is to 
support excellence in teaching, research and public 
service. 
"NASULGC is important for connecting us 
with doctoral granting peers and universities com­
mitted to public engagement. In some ways, EMU 
is a metropolitan land-grant institution," Kirkpatrick 
said. 
AASCU is a Washington-based higher educa­
tion association of more than 400 public colleges 
and universities and systems across the United 
States and in Pue,to Rico, Guam and the Virgin 
Islands. 
"We now have a national presence in key groups 
that promote and shape policy about higher educa­
tion. These connections will provide visibility, 
learning and professional development opportuni­
ties for our campus leaders," Kirkpatrick said. 
EASTERN MICH IGAN UNIVERS ITYrM 
Washtenaw 
United way 
WEEK #S 
$65,386 
(Total: $8,877 raised) 
WEEK #6 
$1 01 ,265 
For a more extensive 
listing of University events, 
go to the Office of Public 
Information home page at 
www.emich.edu/publicl 
public_informationl 
All-campus strategic planning 
meeting scheduled 
An all-campus focus group meeting to dis­
cuss Eac;tern'Michigan University's strategic 
planning is scheduled Thursday. Nov. 30, 3 
p.m., Ballroom, McKenny Union. Participants
will help identify University and community 
stakeholders and develop a list of strengths, 
challenges, opportunities and threats for the 
University. For information, call DonLoppnow, 
487-8288.
MLK Humanitarian Award 
nominations being accepted 
Nominations for the 2001 Martin Luther 
King Jr. Humanitarian Awards are currently 
being accepted. Nominations should include 
biographical information as well as a statement 
that provides the rationale for the nomination. 
The awards wilJ be presented to the recipients 
or to representatives of the recipients' families, 
in the case of memorial awards, at the Martin 
Luther King Jr. President's Luncheon Jan. 1 5  , 
200 1 .  Nominations are due in the Office of 
University Relations by Friday, Dec. 8. Call 
Kathy Tinney, 487-2420. 
Diversity Prize offers $1 ,000 
Eastern Michigan University and the Col­
lege of Arts and Sciences announce the Evans­
Strand Diversity Prize. This $ 1 ,000 prize, mod­
eled after the Nobel Prize, will annually recog­
nize an individual student for significant contri­
butions to advancing the understanding and 
furthering the acceptance of diversity at EMU 
All EMU students currently enrolled in or 
who graduated in the 12 months preceding the 
semester of the award are eligible for nomina­
tion. The deadline for completed applications i s  
Friday, Dec. 8. Nomination forms are available 
from the Dean's Office, 411 Pray-Harrold, the 
Center for Multicultural Affairs (220 King Hall) 
or Mc Kenny Union and Campus Life Office ( 1 1  
McKenny), Call 487-4344. 
Correction 
In the "People'' column in the Nov. 7 issue of 
FOCUS, Chuck Achilles' departmental affilia­
tion on campus should have been referred to as 
the department of leadership and counseling. 
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J a BS l 11 NE .!.,n Aff1rma1ive !\ctiont ' .t ::qm1l O;:,portunity Employer
To be considered for vacant 
positions, all Promotional Open­
ings Application Forms MUST 
BE SUBMITTED directly to the 
Compensation/Employment Ser­
vices Office and received no later 
than 5 p.m., Monday, Dec. 4. 
NOTE: LA TE OR INCOM­
PLETE FORMS WILL NOT BE 
ACCEPTED. 
Vacancy information may 
also be obtained by calling our 
24-hour Jobs Line at 487-0016. 
Compensation/Employment Ser­
vices office hours are Monday 
Friday, 8 a.m. to 5 p.m. 
(Hiring Rate) 
CSBF0104 CS03 $19,246 
Postal Clerk, Administrative Sup­
port Services, Mailroom, (7 a.m.-
3:30 p.m. & 7:30 a.m.-4 p.m. shifts) 
CSAA0127 CS05 $24,147 
Senior Secretary, Continuing Edu­
cation 
CSURO I04 CS05 $24,147 
Senior Secretary, Alumni Relations 
CSEN0106 CS05 $24,147 
Account Specialist, Financial Aid 
(REPOST) 
CSAA0128 CS06 $26,334 
Administrative Secretary, Academic 
Affairs (excellent organizational, 
oral and written skills required.) 
PROFESSl0hlALlT2Ci-lNICJ.>.L 
(Hiring Range) 
PTBF0102 PT06 $25,534-
$29,822 Area Forei:erson, Physical 
Plant 
( 1 1  pm-7 :30am shift, Sunday-Thurs­
day) 
PTENO l 03 PT0'7 $29,363-
$34,531 Financial Aid Advisor, Fi­
nancial Aid 
FOODS=.RVICclMAINT. 
(Hourly Rate) 
FMBFOl30 FM06 $8.08 
Custodian, Strong, Mark Jefferson, 
Halle, Porter, Physical Plant (4 p.m.-
12:30 a.m. shift, Tuesday-Saturday) 
FMBFOl31  FM06 $8.08 
Custodian, Boone, Physical Plant 
(1 1 p.m.-7:30 a.m. shift, Sunday­
Thursday) 
FBBF0132 FM21 $ 13.80 
Motor Vehicle & Equipment Me­
chanic, Physical Plant 50% appoint­
ment, 20 hrs per week 3-7 p.m. shift, 
Monday-Friday) 
Why I work at 
Eastern M ich igan Un iversity 
I nitially, I was a "refugee" from the University of Michigan. Truly, I felt victimized there for nine months after my boss and good friend 
Michael Crabb left to come to Eastern Michigan Uni­
versity. I came to Eastern in the fall of '88 and was 
just delighted. There's a real humanity here. I re­
member I hadn't been here long when I got a bou­
quet of flowers and a thank you. That meant a lot. 
When I first got here, the campus looked like the 
50's. Now, I'm very proud to work here - it looks 
good! 
It's nice to be affiliated with one of the best din­
ing services departments in the country. I work with 
a department that is forging ahead and adding new 
services. Over the years, the department has ex­
panded to 23 eateries across campus. 
The great thing about working in Dining Services 
at EMU is the people; they are very giving, caring 
and hard working. Michael has an incredibly com­
petent, professional and talented staff. I am thank­
ful that Michael and Larry Gates give me the free­
dom, flexibility and versatility I need to be creative 
-whether it's creating displays for the Lobby Shop
windows, or arrangir.g 125 floral arrangements for
the University's 150th anniversary. I just love ie The
day I don't care about what I do, you don't want
me around. I do still care!!
EASTE
R
N MICHIGAN UNIVERSITYr .. 
Roth Woods 
Coordinator, 
Adv>3rtising and Promotions 
Dini1g Services 
SPEAKER, from page 1 
managing the governor's an­
nual budget for the state and 
for central operations of state 
government such as purchas­
ing, facilities, retirement and 
accounting. 
M u rray earned his 
bachelor's degree in econom­
ics in 1976 and his master's 
degree in labor and industrial 
relations in 1979, both from 
Michigan State University. 
$:.�VICE 
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These people are 
celebrating service 
anniversaries with the 
University in November. 
30 or more years 
Charlotte Stigler (33 years), 
Office of the Registrar 
Raymond E. Cryderman (31 
years), 
WEMU 
20 years 
Jeffrey Nesmith (20 years), 
public safety 
1 5  years 
Ken Jones (1 5 years), 
Convocation Center operations 
Kenneth Meyer ( 1 5  years), 
Career Services Administration 
Sandra Williams (1 5 years), 
Financial Administration 
1 0  years 
Janice Boone (1 O years), 
Office of the Registrar 
Katherine Schindler (1 0 years), 
computer science 
Barbara Gorenflo (1 O years), 
Office of Academic Services 
Susan Gundry (1 O years), 
admin. support services-mail room 
David Raymond (1 O years), 
custodial service 
Suzanne Gondek ( 10  years), 
student judicial services 
When you need to 
know it bad weather 
ha$1orced the cancel· 
lation of classes or 
University evem•t 
EMU 
Newsline 
487-2460
